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Background and objectives

Workplace health management is considered to be an integral part of a modern corporate culture. Many firms have already implemented single work-
place health promotion measures. However, only few firms have established a comprehensive workplace health management and some might not
even comply with legal requirements.

The aim of this paper Is to analyze the status quo of workplace health promotion and the implementation of relevant regulations concerning occu-
pational safety and health in Thuringia, Germany.

The study Is part of the project “Working Healthily in Thuringia®, a model project to implement the prevention act into practice. The project aims to
Improve health promotion and prevention in small and medium-sized enterprises (SME) in rural and structurally weak regions. Model region is the
State of Thuringia (D). The project is part of a comprehensive cooperation agreement between the German Society of Occupational and Environ-
mental Medicine and BARMER, a big statutory health insurance company in Germany. The project is being run under the patronage of Heike Werner,
Thuringian Minister of Labor, Social Affairs, Health, Women and Family Matters.

Methods

A representative sample of enterprises all around Thuringia was interviewed on the status quo of workplace health promotion and implementation of
relevant regulations concerning occupational safety and health.

The survey was promoted via the project homepage (http:www.gesund-arbeiten-in-thueringen.de) and through different associations. Moreover a large
address data set was purchased.

The survey was based on a standardized, structured questionnaire. The questionnaire comprised different modules targeting the compliance with
legal requirements, the implementation of workplace health promotion and occupational integration management.

The survey was conducted online and by telephone.
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